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Changes and Challenges, Tools for a Blossoming Future
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Let’s Gather Our Power Together to Open a New Future of YG-1 in the “Digital Transformation” Era
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I'd like to express my sincere thanks to all global and domestic YG-1 members for devoting
yourselves to play your roles despite the chaos and crisis that COVID-19 has caused. My heartfelt
appreciation also goes to customers and partners for their unwavering attention and support to our

company.
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The ICT (Information and Communication Technologies) based digital transformation accelerated by
the COVID-19 pandemic has changed all things from the daily lives of individuals to the processes
and methods in the business sector. Since digital transformation is an essential survival strategy,
our survival will be threatened if we don't adapt to digitization. As history has taught us, only an

organization that adapts to rapid environmental changes can survive successfully.
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Let’s Gather Our Power Together to Open a New Future of YG-1

in the “Digital Transformation” Era
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Fear factors haunting around the global economy and industries are brining drastic changes. Most
countries are experiencing the hike of market interest rates caused by inflation and Russia’s attack
on Ukraine has made the prices of major raw materials such as global oil price unstable. Such risk
factors don't seem to be going away soon. In spite of such changes, companies quickly carry out
strategies to strengthen their market power while countries endeavor to provide measures to
support business-led innovative growth to revive their economies.
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Chairman Hokeun Song
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Honorable YG-1 family,

Now is the time for us to become a company which not only adapts to changes but also leads the
changes and innovation. Organizations and companies should voluntarily recognize the importance
of changes and keep up with the speed of the changes in the market in a bid to respond to them
promptly. It is critical to correctly analyze data created when things are connected to things and
utilize them to predict the future and prepare for it. With Teams, a collaboration tool, that lets us
share data and schedules and the kiosk seat reservation system at Global Head Office in Songdo
that automatically arranges seats for all employees to work and cooperate anytime and anywhere
to increase productivity, YG-1 has already established an ICT-based business environment and the
project to make Seowoon Plant as a MES (Manufacturing Execution System)-based advanced smart
factory is underway.
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As the proverb “Many drops make a shower” goes, strong individual determination to proactively
participate in changes is essential to go forward to realize the future we want. We can’t make a
change alone in a short time. It is not relying on some individuals' knowledge and experiences but
creating the power of YG-1's own collective intelligence and only the power will be able to serve as a
driving engine to create future changes.
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It is not an exaggeration to say that an efficient ICT operation system along with how to strategize

the data created from it will determine our future competitiveness in the digital era. Preparing an

active system equipped with optimized business infrastructure to cooperate with all departments
not only with production, sales and logistics but also with supporting teams will be a shortcut
for us to realize our goal of becoming a Total Tooling Solution Provider with the sales figure of

approximately 5 billion USD in 2035.
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YG-1 family across the globe,

Challenge is a course staring with the confidence “I can do it,” then passing the stage of
determination “l will get this job done no matter what” and accomplishing the goal exclaiming
“I made it In order to make today’s trend of digital transformation as an opportunity to bring
innovation and take a great leap forward, all of you have to be the main agents to create a new
growth engine. Lastly, I'd like to ask you to have confidence and a sense of ownership that every
one of you are leading the future growth of YG-1 and exert your full potential. As CEO of YG-1, | will
always walk together with you. Thank you.
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Held the 3rd and 4th YG-1 Dream Meeting for 2022
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The YG-1 Dream Meetings for 2022 were held from January 10 to 14 and from February 14 to 18. Following
the first and second, the third and fourth meetings were visited by people from eight European countries,
the Americas and Asia. They visited YG-1 Global Head Office in Songdo and plants and participated in
seminars for Aerospace industry and Threading Tools and had meetings with principal teams to design
sales strategies. The main topics of the strategy meeting were risk management measures to respond to
the changes in the industrial ecosystem such as the raw material market instability, accelerating inflation,
and the transition to the era of living with COVID-19, and business marketing strategies for each nation
and product to increase YG-1's global market share. The Global Aerospace Team at the third meeting
provided specific information on the constantly growing aerospace industry and discussed detailed
measures to secure competitiveness in the industry. The Global Threading Team took part in the fourth

seminar and informed participants of the threading technology trend.

3K} (1.10~14) The 3rd session attendees (10~14 Jan.)
MR A 012, TYA, 52, H2tE AR S

Participating Countries: U.S,, France, Germany, Brazil, Japan, etc

4K} (2.14~18) The 4th session attendees (14~18 Feb.)
EARE =3 0=, FHUTt, =2, Ol E[or, &otE| §
Participating Countries: US. Canada, Germany, Italy, Hungary, etc
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Reopening Overseas Exhibitions, Accelerators to Target the Global Market
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projected to be held for the first time in four years is also drawing great attention. YG-1 also participated
in such overseas exhibitions held in succession to proactively promote major products and technology
solutions. Since many global exhibitions including JEC World held in Paris in May and IMTS and AMB in

Plan to participate in the 2nd Quarter 2022 September are expected to reopen, YG-1 is planning to strengthen its global network between overseas

branches and customers to seek multilateral global marketing measures that fit for the characteristics of

JEC World | 3-5May | Paris, FRANCE | JE( each region and item in order to enhance its global competitiveness.
FEIMEC | 3-7 May | Séo Paulo, BRAZIL | %RWLD" YG-1 Europe took part in SIMODEC held in Haute-Savoie, France from March 8 to 11 and held a long-
GLOBAL INDUSTRIE | 17-20 May | Paris, FRANCE | awaited on-site meeting in a lively atmosphere. Many manufacturers related to the aerospace industry
SIMTOS | 23-27 May | llsan, SOUTHKOREA | FEIMEC came from countries in Europe, including France, gathered together at the meaningful event. YG-1
CIMES | 13-17 June | Beijing, CHINA | S IMTOS Thailand also joined the AUTOMATION EXPO held in Pattaya, Thailand from March 16 to 18. Since
BIEMH | 13-17 June | Bilbao, SPAIN | YG-1 has a high opinion of the growth potential of the country, a production powerhouse leading the
METALTECH | 22-25 June ,  KualaLumpur, MALAYSIA — automotive and electronics industries of the Association of Southeast Asian Nations (ASEAN) and its
SIMM | 27-30 June | Shenzhen, CHINA | proactive effort to boost the smart industry with Thailand 4.0, it plans to carry out aggressive marketing

*The schedule could be changed without notice. activities to expand its market share in the country.
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Launch of COOLANT THROUGH HOLDERS SYSTEM for Parting & Grooving
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Improving chip control and chip formation with significantly better tool life
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Improving chip control and chip formation with significantly better tool life — YG-1 is launching Coolant
Through Holder System with over and under coolant for Parting and Grooving. Coolant Through
holders provides superior level of machining efficiency with improvements in chip control and chip

formation as well as a very positive impact on tool life.

1713 A E8HE I Aadvantags in machining process
- AlCte SREE AIRSH AR 72 A| HDF OIMES| MES ZEA A7 YHMEE0| JHME|0], - Qver coolant reduces the contact time between the chip and the insert, resulting in improved
I}E! Q! D281 IR0 A] UEFEO 2 LIEH = S2)|0[E] DOFRE S04 ELICH thermal transfer hence reducing crater wear typically seen in parting and grooving
o SEies st O o ol . P - The under coolant fulfills two major functions; first, it concentrates the thermal development into
-5 EE S = 21 IC| - ©
S SHES AIEE 29 F 71X 7ISOI AUBLIE 2, 20| T M= 0] DEAPA a smaller area, increasing plasticization in the cutting zone; second, the reduction of flank wear
HAHO| A M H1Y0| SIIELICEH S/, ZA S 0t 2FA LN, O SR5HH = CIME along the cutting edge, but more importantly along the radii
T E=o| =04 ot @} ZEASHA =L - By effectively reducing the cooling time of a chip, chip formation will be significantly improved

o - . N with both chip breaking and desired chip formation
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Typically, 20-50% tool life improvement compared to a non-coolant through holder
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For more information, click on below Catalog :
https://www.yg1.kr/storage/catalog/insert/Parting_Grooving_Internal_Coolant_Holder.pdf
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Releases Updated "General Catalogue 2022-2023" for European Market
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X-Coated Prime Tapz} Solid Carbide Dream Drill Pro 2 EE OHIZ 2= /Tt HSS-PM X-Coated
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YG-1 released an updated "General Catalogue 2022-2023" for the European market including above new
brands. This is the 1st edition of General Catalogue 2022-2023 with some updates on its product lines. The
General Catalogue includes all YG-1 product lines including recently introduced brands such as HSS-PM
Prime Tap and Solid Carbide Dream Drill Pro. X-coated HSS-PM Prime Tap is a new solution proposed by YG-1
for high-performance tapping across a range of ductile materials including carbon and alloy steel, nodular
cast iron, aluminum and stainless steel. YG-1's best coating technology, Z-Coating, is applied to the Dream
Drill Pro, which has been upgraded performance with faster cutting speed.

For more information, click on below Catalog :
https://www.yg1.kr/support/catalog.asp

YG HF4 MILL ENMX 06 &09 AIO|= Sgt g|S21 ol
Releases Combined Version of YG HF4 MILL ENMX 06 & 09 leaflet

New HIGH FEED 4 Corner Milling Series - ENMX 09

High Feed 22 2IAE ENMX 061F 09 AfO|X HIE2| A FIEF 27 LAHERICE ENMX QIME= 1
0% Yal, T2hplal, Ho|A 2!, ainl Z24xl 12| 1 $a|2 J+30f AR JHssich #0ot otz &
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=O[ct.

YG-1 had released a new ENMX catalog which includes both 06 and 09 sizes. ENMX inserts are applicable
for high feed milling, profiling, face milling, ramping, plunging, and helical interpolation. Also, with two
different sizes, it covers a wide cutting range from @16 to @125 (@.625" ~ @6"). With ENMX milling insert,
you can experience high feed rate machining with low cutting force while preventing breakage and
boosting productivity.

EI For more information, click on below Catalog :
https://www.yg1.kr/_include/preview.asp?uploadFile=2022010415150516.pdf&CatalogName
=YG1%5FHF4MILL%5FENMX06%5F09%2Epdf
April 2022 G
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Publication of the 50th Issue of

H U “For Better Tomorrow”

YG-1 MAGAZINE COVER in Vol. 1 to 50
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The 50th issue of “For Better Tomorrow’; YG-1 company magazine, is published. This
quarterly in-house magazine of YG-1 has helped YG-1 employees share company news
and vision and contributed to create a healthy company culture along with building
strong comradeship and employee loyalty. This company magazine, of which the
first issue was published in September 2007, has been published both in Korean and
English since the second issue and its readership has been broadened, covering not
only employees but also workers at overseas branches, partners and customers. It was
converted from a paper magazine to a webzine with its 43rd issue in 2020 and has

been distributed to employees, overseas branches and stakeholders via e-mail.

“For Better Tomorrow” which has been published continuously without stopping for
15 years, has rapidly delivered domestic and foreign news and played the role of the
key channel for communication in the company with various content such as the
introduction of teams, culture and trends. The most popular sections that received
great attention and love with empathy were family interviews and compliment relays
by which readers could get a glimpse of their colleagues’ hidden side. Thanks to all of
the people who have cooperated in interviewing despite their busy schedules and

provided unsparing help in producing this magazine.
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50th congratulatory message from President Seehan Song
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I'd like to congratulate the 50th publication of “For Better Tomorrow” that reflects

our mission and vision to move towards tomorrow. At a time like this when the

COVID-19 prevents us from getting together, this company magazine that provides

us with an opportunity to communicate seems more precious. I'd like to thank all

people who have participated in the publication of this magazine and expect more

\wonderful ones in the future.
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LIS gkl = YG-1 YzleiSo| A
0il 0|27 [7tx| <News briefing> H|O|X| A
0f XlZ2| YG-1 4% 050] 2 Fao| A==0| £IRICt 502 LS 7|6l Y612 LH 100 wAE

DRACE LS Sl S0 2| LR ol A elA| Hastt] dafel2 ARRFS =A45H01 ChA| SHH JlLh= o

Hib £, 432| =7hS el H0tU= AT 22 RE 502
E
=

APAIRIE 3T XK AMS SN0 ChEt 2Xet XHEAS 5O

=S TRk ARMO| 22 Bttt

o

“For Better Tomorrow” is a living history of the passion, effort and communication of YG-1 employees.
The big and small news on the <News briefing> section has enhanced employees’ pride and dignity 20124 10 Global YG-12012 & 30FH 7|4 ‘SHIIZ MISTHEI
and served as an intangible driving engine for YG-1 to grow. Celebrating the publication of the 50th Global YG-1 2012 & 30th Anniversary Ceremony ‘Sports Day’in October 2012

issue, the top 10 news that has brought honor to YG-1 are selected here. They will present readers with
the opportunity to look back on the time that they have changed and grew with the 50 issues of “For

Better Future”and dream of a brighter future.
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200743 118 SIREAL 2D WAL, 200944 9 X 19| Global YG-17HZ|
YO 3T0IM JHE 1st YG-1 Global Visitation in September 2009
The opening ceremony of the New Chinese Head Office
at Qingdao Plant in November 2007 05.

(" 2013 108 o1 SEME(GLC) OF
Opening of the GLC(global Logistics Center) in October 2013 FOR BETTER
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201413 4% DIFHAY U HFUE M1 )

Established U.S. Branch and Tech Center in April 2014

— 09.

THE INDUSTRY S MOST ADVARCED

20204 122! Global YG-1 2Al SE4IAIS2E 01
Opening of YG Global Head Office in Songdo in December 2020

20213 10 YG-1 2AL SH=EASZ20MHNY U2 22 THY MF
YG-1 Global Head Office in Songdo, Winner of the Korean Architecture Award in October 2021

07 20204 78 =2 fI3WE] &8

Established YG-1 Technology Center GmbH in July 2020

10.

202149 102! 2 404 714 WAL JHA

08 20204 1282 YG-1 Cl Bl Ceremony to Celebrate the 40th Anniversary of YG-1 in October 2021
Renewal of YG-1 Corporate Identity in December 2020
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BEST CHOICE ¥

Lol 432 MEY, YG-12 2O}

My Partner for Success, YG-1

=2¢ ZHo| &S 0lxl= W0t SIHedoll whet E2 7|o] n2tnto] HHo| SHS & UE
=S DAMBtD QUCt S5t WESHE 7|t Yot= 712l KH0l= AZolM 1-E=It S B B2
OZHOf| A QIFE LY OFL|E n24S0| 2|2StLtof hat ZEICt, 20| MiFdh MB|AS HMSsteizt
= 7S BREAF|X] RO 712 AfRX|A| ElCt Oldl= n2Mute| &M WENAHIE =6t EA 0|
2HE EASh= WhHEEeh SEXEIF £0f0F Shot. DA n2into| MES S2iM 2o Z42|E il
ELFCR o= 2, 20| XI5 st dF el XISZock

With the increasing number of variables that affect the global economy, many companies have adopted
“survival strategies” that focus on cooperation with customers to ensure mutual prosperity. A company’s
ability to be recognized by more customers in the market determines its growth and survival. Even
a company that provides the best products and services can be kicked out of the market if it fails to
satisfy customers. It is time for corporations to establish an eco-system in which they thrive with their
customers and serve as heartwarming partners designing a future together. As such, the shortcut to
realize their sustainable growth is increasing contacts with customers and taking customers’ opinions as

the starting point of innovation.

April 2022 #G
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SKF (End User)

www.skf.com
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SKF is a leading global supplier of solutions for rotating equipment that combines hands-on industry experience with a vast
product portfolio and knowledge around bearings, seals, lubrication management, condition monitoring and maintenance
services. SKF solutions are used in airplane bodies, aircraft engines and gear boxes. SKF has become a world market leader
by providing first-class products and solutions for customers in 40 different industries across the globe. SKF is one of the

most trusted and well-known global industrial brands, which is a strong advantage in the bearing industry.

April 2022 G



PERSONAL
EXPERIENCE

MAF A= ol8k [=[o, K=J
@ == o'_I'IE ;I:IE IIH e —
SO 2oL

bl5 LRI PETTEIR I, @ YG-12] O HISS What is the most important thing
bl L U AL80la AlLIR? when looking to buy a cutting tool?
Head of Programming Team, What YG-1 products do you use?
SKF Aeroengine @ YG-1MIE = FHOID 42 L2 M BT} 71 T8l D210 TN
4G Mill & X5070 A= X1 AHstD 9 HIZ2 SAAUX| ol Sl Ofl St Al2|2 RHEO = AURFSHLIC
oM =Y EZME0llA i AHM HES o= M.
@ 3UAL A BEE-LILCE HIX Hardened steel& =22+ Dream Dril Which YG-1 product do you find the lGSibsnetitiglolipTEd et cost
Can you introduce your company Pro= 083t USLICH £IZ01= Ble 2IME best? Please tell us why. the technical support our confidence
and your business? MS mYLE OpK| D Z0HE =28t QlSLct In the supplier.
4G Millzk X50702 7+&2 Al £|cH 65HRCTHA|
IA G2bA [l ZE2 |eap AIXIZ MAtst= Mainly 4G and X5070 milling cutters, but also X|sto] 48t M55 HOISLICE
ool A(Airbus)2t £ 20]|A(Rolls Royce) special products manufactured by YG-1's Hardened Steel® DH500 Al2|= E2iE H|=
OflA] AFRSH= HjOf2l B MAS M2o2 gt technical centre in Germany, drills for hardened st M2 H0j= FZEQIL|CH

LIC}. O}20lIA] YG-1at ©1090] AJRHE[QIALICH steel and the new Dream Drill Pro.

We will start testing the turning inserts very 4G and X5070 have excellent performance

soon and we are looking forward to the results. when machining our treated steels,

YG-1 started serving SKF at its site in
Valenciennes, France, which specialises sometimes up to 65HRc. Similarly,

in the production of bearings used by the DH500 drills for hardened steel.

aerospace customers such as Airbus for the

Leap engine and Rolls Royce.

16 April 2022 YG
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YG-1 MIS2 St i

Mo pi= F2 RoIeIR?

Compared to other competitors, what
are the strong points of YG-1 products?
What are the weak points that need to
be improved?

N EHER HZ IS LY U= F
E} 7123004, R0 AH|A 3L J|= X|0| K|
SECt= e oLt S HIMEE
Sl AH[E HFS HMSste U= Hx Y612
CECHE AMAILC 22| HiE2 714l 7+30]
0 £R25t7| W20l YG-10f LIME0| QUCHH
HEE oD MEL[CH

The strongest point is the quality/price ratio
which allows us to reduce our manufacturing
costs, then comes the service and technical
support. The machining of our products is very
important, if new tools are available we want
to know about them! This is also a point where
YG-1 is strong, together with the capabilities
from the Tech Center to make special tools

for us.

0c R

4 YG-1 KIS0l CHOH
Of'H 422 24m QI=R|
=L
What do you think of YG-1 cutting tools

based on your experience? Please share
your opinion with us.

YG-12 f2[9 717+ AHlE HIF0lE BE M|
Z0|= A2HGl0] w21 OIZFSHA| TMELICE
ME XEE2|Q SEot 0 Hristo] Zeot X

=2 W0z SEELICH

YG-1 is very responsive to our needs,
whether it is for special or standard products.
The product portfolio is large and we can

usually find what we need.

@ =0i7=D U= HE0| Yo

=SS0 =M.

Is there another YG-1 product line (even
in development) that interests you?

E24 20|20 2F HE0l| ASEl= AT
65HRce| A=A X5070 L JHrol| 2
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2fghLct.

We're very interested in the development

of X5070 Milling for hardened materials up

to 65HRc used to manufacture parts for

Rolls Royce. At the moment we are also very
interested in your special tools, and want to
recommend developing them as standard
tools, as we are not the only company serving
aerospace customers who could use them.

0g)

Al©O O

CiI=0{ Ol 212 HE0] ULCHM?
Is there anything else you would like to
mention?

|

J_% 10| g F_g_ g}- |]|-|E_=1I-IO| j|-7:1 al _<'3__Jr\_5|;|'

7z XHoZ RE|8 YG-10 L8 = x|
FEGHS] Mecanego MOlIAH| ZEAFE BILICE

Yes. We want to thank Mecanego, the local
distributor who introduced us to YG-1's
impressive price and quality and world-class
technical support.

April 2022 G



THEME ESSAY @ )

o190l HE== O17{LH= OlILAXI,
AAUXI=(AQ) HIAE

Adversity Quotient, a Score that Measures

Your Ability to Deal with Adversities in Your Life

CHANGE
C

¥

AZAX|2=(AQ, Adversity Quotient)= oF OtC|2 ol 7|87 thxstn 2 29AS ojojn

1 =2F
FOLHE SF0F 27, EHPNS Lot YA BhE Ol=2| HRLAOKE 0|27t & &
(Paul G. Stoltz) 2fAb= eitli= & DRt XISKI(IQ) 2EdX|-~EQ)7t Foft Af2hETt 21X

=2 AZ0| B[] 20 MZsh= ATi2t Aottty AAR|IF =248 ZI[6FX| 281 =85k

X[t £

S SEHCRE U6t of= 0-30| 37| Wi20|Ct, AASZLE] 0|2/l AFRH2 GiCt.
O] UAS Udt= B == OftefetX| Botal Xt

AQ (Adversity Quotient) signifies your level of passion, patience and challenging spirit to respond
to and get over adversities wisely to achieve your goal. Dr. Paul Stolt, an American expert in
communication and an originator of “Adversity Quotient’, says that people who score high in AQ have
greater possibilities to succeed without being culled not only in the present time but also in the future
than those with higher 1Q or EQ because they don't give up easily against adversities and endure the
dangers with a positive mindset and strong determination. Adversity is no respecter of persons. Let’s

check how you face adversity.

C HFH Method

AES D g sls §=S HZeh = Jl:0f wtef ZatS =HoIstM|R.

Read sentences below to check what describes you and add them up to see the result.

o7 |7} TS [l LAXIBH SIAIS OlAlStD
oFElX‘lOE 1:[H:|-o|-'— mo|C}.

| tend to have a cool-headed perception on

L A L O=2MEE HElsH XHOHE
a crisis and make a reasoned judgement. MEZ L2MES 7i|2 e [ ZOKSOIL

OIS Oprfi 4 QU

EI|E| E*Ho|- mo|Ct,

When | map out a new project, | try to seek

2|7 |2 OF=gHS W WASHA| KHAIS TIsY various solutions to overcome predicted
JhMet B =Lt obstacles. ‘7

Facing a crisis, | evaluate myself critically
to find things to improve.

7| =ESETsHE ol £ offZo|
Q01 2R st B,

I pursue my goals to the end come

‘OFF2| 022 oM 0K U2 UCY

2H= 28X A pEhAo 2 JHSMS EFXISHTE what may. V
Keeping the saying “When god closes a door,
he opens a window"in mind, | think positively
to examine every possibility. OIAHO|| A QA2 BhAL BBt A0 Qi
V LN Zxlfet D AZietct

I think adversities are inevitable in leading

a life.
oH2IES =517 | H Ql=0k 24} ZsH0f 7
MZ2 230 =2 & Ottt
We have to break up with the familiar
and challenge new things in order to get SR6HD 22 EHIE oide &= Q=
over mannerisms. HMOIXH= XFAIEEO |2} 1 AHZESIC)

’7 I think I am the only one who is able to
solve complicated and difficult problems.

KHAIOIA| 21 27|12 wHEH| 2HX(st 7
27|E ot Aot ZIMSH AMxt2 HSLAL
Sh= IS0 ULt ok Alstoll A 0ot o 2rS LEs Afztat
I'am agile enough to sense a crisis quickly II|6k= Af2fo| Zotol| LA CHECHs
and use it as a steppingstone to be a true AMAE E g QICH
competent person. V I'am well aware of the fact that those who

can take a step forward in an extreme

situation create greater results than those

who can't. ‘7

April 2022 G




M7t YIS W XFLIO|LE BFRIS HILFSER

I don't blame myself or others when a
problem arises.

A[atero| Of2S02 Bl orsstef

1o o= —

SEE FUS7ILE X=8h= HolCt.,

I tend to advise or stimulate colleagues
who become frustrated by the difficulties
at work and settle for the present.

f there is only one percent of possibility,
I never give up.

AJR1Z 57| Hofo] 27|12 Aot ot
S8 20| 27Ri0 Y8t .

I utilize an ordeal as an opportunity for

motivation and a drive to achieve my goals.

o7} 2Le 4 Qi OfRiS ol SRS uf
7| 5= Q= SELEAATEQICE

| have colleagues or superiors whom | can
rely on when | face a hardship that | can't
handle alone.

AO0FO L
T

Al
ZHIE ol

I tend to use my various trials and errors as
my precious resources to solve problems.

WA S XM E Aok 1 kol
25t 1" S20| L.

|_t:||_

AAE HHEBIXIT| 2f6l 2
Al 1, 042 kx| Z3te
IS B g | oitt.

742 0
o=
ol ¥

0|
2ol

In order to become stronger, I try to
experience many hardships and
intentionally put myself in various
harsh environments.

AFZ Lo T JtsME 71i=0,
MAID} OIS MAsH| oto e 2 £oatn

[ oy
ol
2=Ct.

| believe that ordeals are training tools that
make my spirit and personality mature.

AAE siEst & Ol KL [pho] A
(30| 4ZOILE THEARE], T4

k=0 Qlct

I have my own system (such as hobbies,
family photos or self-prizes etc) to
recover by myself.

242 0350181 ZEBHIALL ZERfeL |k
o 248t SJED} 2Eolol WEO R AT

O —i
Rather than flinching from or collapsing
down against a hardship, | arm myself with
stronger will power to act.

SIMLE 22|, 7HE Bl § =S Shoby |2t
s

AAR BKLEIIOF ShTh W2 fstet

I think that | have to tide over difficulties
by myself instead of blaming things

like depression, my company or family
background.

2} Score interpretations

16~21 checks
Eo[6HR] 41 2E $S S %A 0AUE Efelol
C} A2 3xlo| o222 YA ZHEAF 7|20t ST
H0{ QQIo 2 2835101 i MAsHA| PHECE D 2ot
Ck Al £0i|M {53t XSS CHE AtZHS %IBH INE=2ly
CtH of2420]| Mol 32|10 U= A=
i

£ 4 9/t 250 Yot SES 2aE 4 OMIEE giol
e S20| £2 B 2ot TE NHES ZoiEH
Shlo] g3i2ie Ci STk Zolct,

You don't give up easily. You gather all your potential to
overcome adversities. You think your current hardship
is not a stumbling block but a stepping stone that
motivates you to grow further. When you share your
wisdom that you have learnt from adversities with
others, you can help and motivate others who are
flinching from their hardships. Walk hand in hand with
your colleagues for them to achieve their goals. When
you help others, your will have increased influence.

[=]
2 2ME 6H’E*GHIE 2=t

Hufefis Folojslol Wasict of2olLt A} HOI cf

S AFRHOILE F £ G20JkD 20| 2D, o5

S g2 ojHelD FHHOE WIS 4 YUt |
slig 22|, ofzie % ot

7} QloL| BI= Alste AA

Hste|=o| 7|22 2FS0{0F BiLt.

You are an ordinary person who does nothing against
a problem whether it is running away from a crisis or
trying to solve it. Since there is a great possibility to fall
behind if you don't change your current attitude. It is
necessary to have an ownership mindset to overcome
ordeals by yourself. Don't blame others or surrounding
environments for your adversities or failures. Instead,
cultivate wisdom to rightly comprehend your difficulties
and positively embrace them. Since every ordeal is
worthwhile, make it as your tool to improve yourself
and an opportunity of blessing in disguise.

11~ 15 checks

SAE Z2 2|02 Tt ol ISt & Q= Jtsd
0| 3L} O HHsHA| Aot OpotctH oS W gf
& £ Qlct =80t 2|5vt ECh= oS B A2
o= M=H XtMIE 7HX|= 20| EC SR8 A2 2
H™OI OtQIS 0Kt & 4= QUCH= XHAIZIO|CH Zrstof ot
Ch= REZO2 TI[oiA= OF EICE AFLHOIA] ErAdst
27 |MES HHSHH SEStOZ M L2 ALZHO||AH| EAl
0| ZH|= QITHAUS IESt &= QUCt

You have a great possibility to be a successful leader.

If you deal with adversities more wisely, you will be able
to reap more fruitful results. Equipped with an ambition
to be an excellent leader, have an enthusiastic mindset
even about small things. What is important is optimism
and confidence that you can do anything. Don't let

the pressure coming from the thinking you have to be
excellent weigh you down to give up. When you tide
over emergencies at work wisely, you can prove that
you are a well-prepared talent.

0~5 checks

IH2 ozl 37| sifstol Blel 53 Foteii ete
= EFQIOICE, oixf ShlofA| =012l 243 Shotx| Yat =2
Holl L0T £ 240l XED, AoA HHS T
A~ Z mgt & gl= 2 0”
i = HAL =2

You recognize a small adversity as a bigger one and let
it eat away at your potential. Don't blame what is given
to you at present. Stop complaining and to be thankful.
Accept the fact that adversities are indispensable in life.
Don't worry about things you can't change and face
small difficulties with thorough preparations. It can be
a good way to benchmark superiors with strong wills
or people who overcome hardships to succeed.

A Qs 4D

Reference: Chulsoo Yoo Success Development Institute
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* Quantum jump, which originates from physics, means an abrupt transition
of an electron, atom, or molecule from one quantum state to another,
with the absorption or emission of a quantum. It also describes a sudden
innovative advance of a company or industry.
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The Clock of Changes will Go faster
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With the fourth industrial revolution, we predicted there would be many changes and various predictions
would be realized. However, many didn't want to accept such changes in all industrial sectors as their reality
and could not admit the fact that they would have great influence on their future. They just remained as
onlookers. Now, an ambusher called COVID-19 has accelerated the speed and size of such changes. The
digital transformation which Bill Gates predicted 20 years ago is accepted as a global trend and a necessity
because of the pandemic. The early digital revolution which was popular in the late 20th century just
presented us with the intangible and unrealistic virtual world. However, artificial intelligence which we
were curious about in the past is now used in unmanned cars or factories in reality. Since such technology
combines reality and imagination, we can experience things we could previously only meet through special
effects in movies. Even when the COVID-19 crisis comes to an end, the accelerated changes are not reversible,
as if we can not go back to the pre-COVID-19 era. Most organizations and companies are struggling to catch
up with the rapid speed of changes. Don't be startled by or underestimate the speed of changes any more.
We have to put what we understand and talk about into action with our full potential. It is time to think
rapidly enough to catch up with the speed of changes and ponder over ways to go further more rapidly.

‘Ok= 2t ‘Ol= 2’2 LI=Ck

There is a Huge Difference between “Knowing Something” and “Doing it”

—— [l

B2 7|0l ZELZ 2 0AHZ S UKL AlSH0 & hE TEFE A &
(¢]

=
I= 2E HI*o| J|2|2 XFS3UCE. iR 2 XtSAE RIS M2 0j=
o H

rof IcHiot Ealcet gt

202044 717} 10HIL 24Tt T A “Alzlo| Cix|gistE ofzid
0| 42 olo[ct. Al2S = SAY(VR) 2t OIRIS(AI), HIHI0E] S
Sl SHOIXIolA oHS

[24mi0l MHIAS =

At ZHOHI| FHEHfOCt, 2RIZR| 22+Q1 2 0| 2\l ZELL O]
212

»

0r30l SX| oM 2F BHEd =

[Z0ISCt. ChotR= Hatof ofF3tn ZH(sl w2

= B 74X SSEO| UCH. HHZ &&at A=l Atojol| A

St= Altoll= HE A0 2rHSt H|=l2Ct

2 OfO|C|02} A=l E 0t MUY | 2SS 7|20k Stet. =it

rir - mo

HCHH, Df2|22F UBkX| 210 FE00F BTt J|2l= RIHElE =

Zhoi| ACH= ZiS SIX| YR

COVID-19 has presented severe difficulties to many companies. Nevertheless, for some that have paid keen
attention to the rapidly changing environment and carried out swift stretegies, it has served as a precious
opportunity to take a quantum jump. One exemplary case is Carvana, an American used car retailor which
introduced the world’s first car vending machines. Since it focused early on online sales, it could carry-on well
with the non contact trend of the pandemic and its stock price has jumped 10-fold in 2020. Its key to success
is the "successful digitalization of trust”in the used car market that has a high wall of distrust. For customers
who want to see real cars, it provides opportunities to check cars for sale merticulously through virtual reality,
artificial intelligence and big data on its webpage. Combined with another outstanding service that lets
customers return their cars they bought from the seller when they are not satisfied, it created a whopping
sales increase. Isn't that the result of predicting coming changes and promptly putting what it prepared
for them into practice? All successful companies have something in common. They are good at striking a
balance between planning and implementation. At this time of frantic changes, the ability to put something
into action is more important than perfect plans. Remember that all great success stories have been possible
because the creators of them were all doers not planners. In order not to be washed away by the waves of
innovation but tide over them, use your body instead of your brain. Don't forget that the hair of Kairos, the
god of opportunity, is long at the front and shaved bald at the back.
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Seowoon Plant, YG-1's Control Tower to Lead its Global production Strategy
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Seowoon Plant, which is expected to change YG-1's production paradigm has finally been unveiled. It is the realization of YG-1's
vision to establish a smart factory that integrates its production lines scattered across Incheon and utilizes ICT (Information

and Communication Technologies). There is a reason for YG-1 to invest greatly in the establishment of the plant
despite the global difficulties that make many companies diminish their effort to become bigger. The plant
carries an enormous meaning because it changes the whole paradigm of YG-1 production and serves

as a sustainable growth engine for the future. Furthermore, it will play the role of YG-1's global
production headquarters and control tower that leads its manufacturing innovation such as
production technology and quality; not only for domestic, but also for the overseas plants
of YG-1. Here is Seowoon Plant which is equipped with the smart factory platform and

will serve as a key factor for YG-1 to draw a bigger picture for the future.
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Icon of Change and Innovation
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Seowoon Plant 1 in the Seowoon industrial complex in Gaeyang-gu, Incheon built on a 20,000m? plot of
land is equipped with about 500 high tech machines and systems and over 400 employees. In order to
manufacture various products one stop, end mill, drill and special tool divisions are distributed from the
first to third floors and the round-blank process is located on the fourth floor. On the fifth floor are offices,
the Main Hall, the meeting rooms and the cafeteria. Several conference rooms capable of holding video
conferences anytime are an outstanding feature of the plant to play its role as a global leading plant. The
plant draws great attention due to the fact that it is the first smart factory that adopts the MES (Manufacturing
Execution System). The MES which is expected to be established completely in May, will strengthen the

real time production monitoring capacity of the plant with its integrated monitoring that covers the
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whole manufacturing processes and makes connected management from quality inspection, analysis to
improvement possible. The unmanned inspection room on the second floor is another source of pride of the
plant. Beginning with the laboratory, it is planning to introduce big data and Al technology to realize factory
automation that utilizes unmanned robots. With gradual introduction of the smart manufacturing system
including digitalization, automation and robotization, it is pursuing its goal of becoming a global production

base that is perfect for anywhere in the world. When the Seowoon Plant 2, which specializes in high added

value products is completed, they will be reborn as a smart factory with the nation’s largest production capacity.
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Valuable Beads of Sweat for Hope
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Employees at the plant also make enormous efforts to make it as the foothold of smart manufacturing
innovation. They have devoted themselves to change its design to improve the efficiency of the production
line and the working environment to realize better quality. The toughest and most nerve-racking process
was the relocation and installation of equipment at every unit plant. It was an uphill process to map out
a plan to relocate facilities with a great consideration about their moving routes and sizes, move and
install them without any damage and deformation. In order to minimize production delay, they gave up
weekends to dedicate themselves to the equipment relocation process. The successful process that ended
in April wouldn't be possible without the harmonious cooperation between all departments including the
department in charge. Director of the Maintenance Department, Gyeongwon Park who led the equipment
relocation process with the Production Department said, ‘I think that now is the true beginning since all
equipment is installed. In order to stabilize the production field, we have more things to do, which requires
stronger cooperation between related departments. He emphasized that facilities and equipment are
key subjects that need constant attention since they are directly related to quality and profitability. As
he mentioned, this is a promising start for the plant. Since it already took its first step, what is left for it is

energetically taking a big leap forward.
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Smart and Happy Work Environment
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The most apparent change is employees’ satisfaction. From the designing process of the plant, great
attention was paid, even to small details to create a safe and pleasant factory. Unstinted investment in the
thermos-hygrostat to automatically keep constant temperature and humidity and the air conditioning
and dust collector system to minimize heat and noise have helped realize a healthy work environment.
High ceilings provide a sense of openness to interior spaces and the rest space on each floor represents
its effort for excellent employee welfare. Since all production lines that were scattered in the previous
plant are relocated in one place, the communication between the production field and departments has
naturally become more active. Especially, the minimized time and frequency to travel between unit plants
has reduced production wait time between processes and increased production efficiency. In a bid to
emphasize the importance of communication and cooperation to employees, Plant Manager, Hanbum
Kim said, “Communication in the field is directly related to production improvement. Since a plant is not
operated by an individual or a department, | ask you to gather all of your power to help our plant grow into
a leading plant in the world”. The heartfelt request by Mr. Kim who has guided the production field for the

last 25 years is expected to resonate in the minds of the over 400 employee at the plant.
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The most important principle in production is “Back to the Basics” We have to carry out
various improvement activities for maximized efficiency while clearly following critical
basics. It is because secured quality in every process is the starting point for continuous
and creative advancement, which will lead to the improvement of production
efficiency. Another important factor in production is action. After mapping out a plan
and achieving it, it is necessary to examine shortcomings and continuously improve
them. In order to make Seowoon Plant as a true YG-1 global plant, let's come together
and create positive changes.

& Plant Manager, Hanbum Kim
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Vigilant Guards for Environment and Safety
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Environment & Safety Team and

Maintenance Department
at Seowoon Plant
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Behind the smooth operation of Seowoon Plant, there are helpers who have played their roles sincerely.
They are the members of the Maintenance Department which led the relocation of the equipment at
Incheon, Bupyeong and Cheongcheon plants and the Environment & Safety Team that has solved all
legal issues related to the safe environment for the completion of the new plant. Even though the two
departments work in different areas at the plant, the fact that they both have to be on guard anytime
and anywhere has helped them build a profound bond to support and cheer for each other. In particular,
their shared effort to improve the field and environment (air quality and air-conditioning and heating
etc.) such as the waiting prevention facilities and air-conditioning & heating construction contributed to
the pleasant work environment of the plant. Let's meet the Environment & Safety Team equipped with
profound field experiences and a sense of mission about safety and the Maintenance Department which
is full of energy and listen to how they work under the banner of “The field is where we can find solutions”.
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All members of the Environment & Safety Team are armed with certificates in the safety & environment area
and they make use of their expertise to check the safety condition of the plant which is filled with complicated
facilities and structures and carry out management and improvement efforts to follow rules in every area
including environment, safety, sanitation, hazardous materials, firefighting and harmful chemical substances
while preventing and minimizing risks. Since they have to clearly understand all work processes at the field to
find out potential risk factors and develop improvement measures, they pay keen attention to all spaces in the
plant and endeavor to inform workers to establish a safety culture and maintain a safe environment. They give
advice to business owners about the measures to perform their legal duties and conduct regular in-house
worker training on ways to follow safety rules. With the implementation of the Serious Accidents Punishment
Act (SAPA) in January, they are working harder in increasing accident prevention and response capabilities.
The Maintenance Department, which has a strong presence in YG-1, works to improve the operation rate
of process equipment and supports stable production activities. From the maintenance of various facilities
at the field to small building and repair works, there is no limit to their work field and range. All of the 19
young employees of the department are ready to play a role of a problem solver whenever and wherever a
problem arises like the salt of the earth. Since their work area is expanded to the improvement of quality and
production, they have to play a bigger role. Now, they are working together with the Environment & Safety
Team and the Manufacturing Information Technology Team to develop a monitoring system that can check
equipment failures, the level of the waste water storage tank, and the readings of usage at the office through
monitors to take action as soon as a problem occurs.
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What kind of efforts are you making to find out things to improve at the field?
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Byungcheol Kim(Environment&Safety Team): | patrol to check the field every day in order to find out things to
improve in various sectors including environment, safety, firefighting, hazardous materials and sanitation. | also try
to increase an internal atmosphere to keep safety at the plant and induce voluntary safety activities of individuals.
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Gyeongwon Park(Maintenance Dept.): We are figuring out workers' traffic lines to find out obstacles at the
field to get rid of unnecessary actions and continuously improve the general environment.
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Jisoo Lee(Environment&Safety Team): We study diligently to have a higher understanding about the
manufacturing processes and general facilities, as well as share information about laws related to safety and
environment, because such efforts help us solve issues more easily. We also carry out risk assessment to
know dangers and risk factors, assume the possibility, seriousness and danger of disease occurrences and
establish reduction measures to make a safer and more perfect work environment.
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Seonghyeok Cho(Maintenance Dept.): Since productivity is the result of the maintenance of facilities, we
ponder over methods to improve the operation rate and performance of facilities. After the moving of the
plant, we installed the facility monitoring system and changed LED flashing lights, which let us calculate
and analyze the operation time of facilities, predict future production and increase facility efficiency.
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Younghoon Kim(Maintenance Dept.): Furthermore, we are endeavoring to make the impossible possible
and predict potential failures to prepare thorough measures to respond to them. For example, we are trying
to find out ways to remote control the air conditioning system in the plant while altering or improving the
equipment of overseas brands whose after-sales service is impossible for the improvement of facility efficiency.
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What do you think is the most important thing to make a safe work place?
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Jisoo Lee(Environment&Safety Team): | think that the effort to establish a flexible and closely connected
system with the production field is an important factor to prevent accidents. We are determined to listen
to what the production department says to provide the best support. I'd appreciate it if the Production
Department takes proactive measures to improve the issues we find during the field inspection.
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Younghoon Kim(Maintenance Dept.): | think that a worker who understands and takes action against
possible problems in advance and stabilizes the condition of facilities can prevent all unexpected accidents.
I ask you to proactively take part in the "My Machine” campaign we are conducting now.
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Gyeongwon Park(Maintenance Dept.): Due to the relocation of equipment, we couldn't provide quick
responses. I'd like to take this opportunity to apologize. All my team members who are working hard at
every corner of the plant are promising talents for the future. I'd appreciate it you provide strong support for
them. | also ask you to love our facilities more. Let's work together with good people at this good plant with
good facilities to make YG-1 the best company in the world.
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Byungcheol Kim(Environment&Safety Team): In order to prevent small carelessness at each process from

developing into a serious safety accident, | ask your active cooperation to complete the safety training and
solve issues quickly.
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Byungcheol Kim Jisoo Lee Hyewon Heo

(Environment&Safety Team) (Environment&Safety Team) (Environment&Safety Team)

Hyewon Heo(Environment&Safety Team): | ask you to put on safety shoes because the floor is slippery
thanks to the characteristic of the process that uses cutting fluid. Since it is easy to fall down without safety
shoes, | advise you to wear them despite some inconvenience they can cause.
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® Howdo you think about the communication and cooperation between
departments?
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Younghoon Kim(Maintenance Dept.): | feel rewarded because all facilities are working smoothly after the
relocation. That is a meaningful result of the cooperation between all departments in the production headquarters.
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Hyewon Heo(Environment&Safety Team): The cooperation between related departments was most needed
during the course from the completion of the plant to getting the licenses to make a safe and healthy

Seowoon Plant. Our goal is to install prevention facilities on every floor by the end of December and we
will cooperate with the Production Technology and the Maintenance Departments to realize it.
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Byungcheol Kim(Environment&Safety Team): For a new plant, there are many urgent matters regarding
environmental protection facilities and many things to check. Thank you for your active cooperation. We will
repay it with a healthy and pleasant work environment.
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Seonghyeok Cho(Maintenance Dept.): Since I just joined the company, it was not easy for me to do the
unfamiliar facility relocation work. However, all helped me with my work as if it were their own, which was
impressive and made me feel rewarded.
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Jisoo Lee(Environment&Safety Team): With the safety & environment laws getting stronger recently, | am

pondering over how to make our work place safer. I'd appreciate it if you help me a lot when building and
changing new procedures or systems.
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Please, deliver a message you want to share.
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Gyeongwon Park(Maintenance Dept.): Id like to deliver my thanks to the the Environment & Safety Team for
spreading safety consciousness and double checking the affairs of other departments to prevent problems.

Even though you are doing well enough, please continue your effort to make YG-1, the best company with
zero accidents. | got a particularly good impression from Hyewon Heo, Environment & Safety Team when
she stuck to her belief in carrying out measures that she thought would prevent the slightest harm to the
health of workers in the field.
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Gyeongwon Park
(Maintenance Dept.)

Younghoon Kim
(Maintenance Dept.)

Seonghyeok Cho
(Maintenance Dept.)

Hyewon Heo(Environment&Safety Team): Thanks. I'd like to express my thanks to the Team Leader of the
Material Team, Taehong Min for willingly supporting me with a forklift when | needed help to smoothly
distribute waste wood and waste in the narrow waste storage in Incheon Plant.

HYE Ha] (Z07I=n) Me 2HEerHels &tk

2E SRMFMNM OHHo| SRYS THA SHH L7 UFLICE Kot 2HAQHHE]o| ofsto) §*EHEI‘F_)H 1A
S I

I.

=

70 ASLICH & 2] 23H ORIE

=
1 DSt E MISohn oIEr L OFF BA| 245 & 2Eth 2ES BXn U=

[e]
=
0%
H1
HL
~

H
E
i)

r

—

Younghoon Kim(Maintenance Dept.): Id like to compliment the Environment & Safety Team as well. As they
share the information about safety standards and the health laws, | can realize the importance of safety again.
Itis also good to see the role of the team expanded and its members actively carrying out various activities
including the regular provision of safety training materials and the attachment of safety signs in the field.
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Jisoo Lee(Environment&Safety Team): I'd like to compliment Chief of Administration Section, Seongmin Ma.
Whenever | need to check workers'employment conditions, he responded quickly and | was reassured by
the enthusiastic help he provided during video conferences.
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Seonghyeok Cho(Maintenance Dept.): | regard facility improvement is as the best way to increase
productivity without additional investment. I'd appreciate it if all workers at the field pay great attention to
our facility advancement activities and cooperate with us.
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What We Gain is more Beautiful than What We Lose
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Time is given to all of us evenly. How we use it to create
happiness is up to us. We should live in the present in order to
lead our lives without regret because it is impossible to turn
back or precede the hands of time. Not everything in life can
be fun. However, it is important to keep in mind that we are the
only ones who can make our own life happy and always make

the present the happiest time in our life. This is such a time to

the family of Field Leader Doohwan Jang.
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Field Leader Doohwan Jang’s Family
Drill 1 Department, Production Team
at Seowoon Plant
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The First and Everlasting Partner
to Each Other
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Mr. and Mrs. Jang are a seasoned couple who married young

and have led a marriage for 22 years rearing their three children.

31

They said that despite some burdens in the initial stage of their
marriage, they have lived diligently looking forward before they
finally can stop and smell the roses. Mrs. Jang had to give up many
things at an early age to raise her children with unsparing love
while her husband shouldered the heavy responsibility to earn

a living for his family as a breadwinner. Isn't the time they have

spent together conceding and understanding each other since
they met when they were young and fresh the secret behind
the happy family? When they were asked why they married so
young, the wife answered, “I met him on a blind date when |
was a freshman and he was a returning student from military
service. We dated and enjoyed our campus life for three years
before we got married. Since we feel regret for ourselves since
we sacrificed our youth, we hope that our kids enjoy everything
they can experience when they are young and marry late.” After

his wife's frank answer, Mr. Jang carefully added, “I have always felt

sorry for my wife for starting our marriage without any economic
preparation. | wish | could have thought about things as | do now.
It seems like | was so immature back then!” Even though they
have some regrets and frustrations about their youth, they said in
chorus that they are proud of themselves for sharing important

time and growing together.
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How a Fastidious but
Heartwarming Father Loves His Kids
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It is known that a family with more children, especially with three
kids, enjoys the highest rate of satisfaction and quality of life. The
couple also has three children, their first daughter Gayoung Jang,
second son Dooyoun Jang and third daughter Seohyun Jang.
Even though they didn't plan to give birth to the third child when
they married, they think that their third child, who was born in
their later years, is a precious gift from God. Little lady Seohyun,

the apple of Mr. Jang's eye, dominates her father, and her smile

serves like vitamins and vitalizes her father when he is exhausted.

Lo

Their second child Dooyoun is a lovely son who is better than his

-

sisters in understanding his parents’ minds. He takes good care
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of his younger sister Seohyun and discards food waste instead *,." "’
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TE0l= 206l THE FF2| 0SS oforziF= Ol OF of his parents who are both busy working. It is a well-known fact f'?"zs
O[Ct. SAME|7|E Hi2|T RSSH0I Ao101E &S5 M= that a daughter is a little girl who grows up to be a friend to their .-t
S WHOIE o= BEO| BESH £2 tjhlsh= A= =20| % mother, yet in this family it is the son who plays the role. "l have

OfetD tch LIO[F SA2 @i A7 2k Afofpt SickD o sometimes felt frustrated due to my husband who is not good at

expressing his emotions. However, | am much better now with
O|ct. "ol

0
o
Atgholat e wiot B2, Olxil= ot

O|S0| T M EME S 27} £|0fF= 7 Z20ote.” OfLl=
A

A LhmHokE| MMSE OLS T QUXISH, Lt OFO|SOl|A| Xt &
B
9| B= S UojF=1 UCH= Z 2T(off ZrAtet DIRFEEE SA| &
0l L7IC}. OfO|SOf|A| Ot O|ZE|20 2 7R M2S Hij= 1 my children who have grown up to be my best friends to talk
- s with! She feels gratitude and sorrow at the same time about her
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unsociable husband because she knows well that he is giving
E71 2{oH L2t Qlok= 2ol Zofl UH Of0ISE S2loh= everything he has to his wife and kids. Presenting emoticons
tailored just for his kids as a surprise is his killer move. When he
said that he is making effort to be a friendly father despite his

taciturn personality, his kids who were besides him also expressed

their agreement saying "He is taking good care of us'"
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Every Moment with My Children
Makes Me Happy
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Since they love their children a lot, they have great interest in
education. Their immediate concern is the generation gap. Despite
frequent conversations with their kids, the barrier they sometimes
feel when they talk with their kids increases worries about the
issue. The couple’s advice seems to be harsh to the ear of their first
daughter Gayoung who is part of the MZ generation. Mr. Jang
confessed, “When | advised her to learn skills and have a stable
job, she seemed to get offended and retorted that | looked like a
ggondae, a condescending elder, in Korean in spite of my intention
to give a good advice” He looked depressed after being suddenly
called as a ggondae by his daughter and realizing the fact that such
a generation gap is not someone else’s story any more. The issue
also frustrates Gayoung who doesn't want to sacrifice her present
for the future even though she admits her father’s emphasis on
the preparation for the future as well. This issue is not a matter only
for this family because parents who have children in the same age
group experience such troubles in living with and raising their kids,
the so-called generation MZ. Even though Field Leader Doohwan
Jang accepts that a generation gap between parents and their
children is inevitable at times like these, he is making his best effort
to close the gap. That is why he tries to frequently eat out on off-
duty weekends and takes a trip with his family in order to have
more time to communicate with one another. The couple who
now respects each one’s differences with great understanding
and makes up for what the other lacks and their three children
who are brilliant with their own characteristics present us with an

opportunity to think about the meaning of true happiness.
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Workplace Friendships, the Key to Happiness
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Why the Dots Matter...
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The greatest advantages of indexable inserts are the ability to reduce non-cutting time and increase
cost efficiencies, which is possible as the user doesn’t have to replace or regrind the tool. Indexing
to a fresh cutting edge is enough. Continuous developments and investments in insert technology
to design new chip breakers and develop new cutting tool materials, all to increase productivity and
process stability, are hallmarks of YG-1. Selection of the proper cutting tool material for each unique
process is critical to gaining productivity and process stability. Small changes can yield a big difference

in how the insert performs in each operation.

“‘UMEE MIZok= =0 A1 200]
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Something as simple as indexing the insert can impact your everyday success!”
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Have you ever wondered why insert manufacturers put different types of markings on the front
face of the insert? Most do not know that those a critical to the performance and that there’s a

VERY simple “trick"to get free tool life!

If you look at the face of the milling insert, for example, ENMX0604 YG602, there's a dot and a circle.

This dot is not decoration, but fulfills a very important function that goes back to how inserts are
manufactured. In the manufacturing process, the all inserts are aligned with the dot in the same
location/direction. This is how tolerances are controlled, which has a direct impact on functional

tool life.
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In the milling process, each insert should follow the same path as the prior insert, but in reality
this is not possible due to stacked tolerance of pocket and insert. The higher feed rate, the more
important it is that we minimize the errors. And this is where that dot comes into play. A very
simple way to reduce the potential runout is to align the dots in the same direction in all pockets.
This ensures that each insert is tracking as closely as possible on the same plane, which will
have a positive impact on tool life, increase predictability of the process as you reduce the risk of
catastrophic failure and edge chipping. Further, you will also improve surface finish and the overall

tolerances you can hold on the component.

Mr. Jan Andersson
Product Manager,
Indexable inserts for Americas
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"Small Actions" to Bring Small but Significant Changes

‘Small Action, Big Change’2t= 2|0|E 7

0|z 2fO|EAERY = SiLiIL & FH2the

SNZE SEAPIHM M2J0llT 7|0fst=
XZELE O L2 Yabs BRERC

LAOP| = Ofct Az ¥R HESHD Ficter HatBot Y HE

O| TH&OIRt S HIL EIC. LRE| BRE" AF M £0fl= Ar=lol| 7[chsttd J|Ct2(7[=ot
LHIH & == Qs B0l BSEoEM WSz S4215 WD, O T2 Mz L Lot

Hi2ts J|CHZ = B4 QT Akt #ishot 22{2= UH| it A= Mol SECHEXL

-0 @
EE?I _Q ?.
LIE RIDE 2LOIAIS Suot 25 U

Plogging, a Special Workout to Make both the Earth and Me Healthy
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Reasonable Consumption to Shower Good-hearted Stores
with Money and Donations
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Solid Soaps, a Daily Practice of Eco-friendly Life with Small Carbon Footprint
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HIGH QUALITY PRODUCTS and ON TIME DELIVERY
for WORLD-WIDE CUSTOMERS

Since 1982, YG-1 has been committed to quality, innovation and the unique customer experience.

Our performance and experience have granted YG-1 the global impression of one of the leading manufacturers of
high quality cutting tool solutions. This global footprint expands over 75 countries, with international logistic centers,
pledging to our customers to give the best service available today - and tomorrow.
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YG-1's quarterly magazine <For Better Tomorrow> is a group
webzine created with you. We will appreciate your great attention
and participation. We will continue to make a better <For Better

Tomorrow> to provide useful and accurate information to you.

29| Inquiry
2} oHUA=E BEQ X HQ Overseas Sales Div. Yujin Park

TEL: 032.500.5379 E-mail: yujin.park@yg1.kr &

YG-1 CO.,, LTD.

HEAD OFFICE
13-40, Songdogwahak-ro 16beon-gil, Yeonsu-gu, Incheon 21984, South Korea
Phone: +82-32-526-0909 E-mail: yg1@ygl.kr https://www.yg1.kr
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